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AHoTanig. Y craTTi po3rsagHyTO 3ycTpiui 3i cTeilkroszepamMu fK e(QeKTHUBHHUU
METOAUYHUN  IHCTpyMeHT <¢GopMyBaHHA mnpodeciiHO OpiEHTOBAHOI  AHIJIOMOBHOI
KOMIIETEHTHOCTI CTY/IeHTiB EKOHOMIUYHUX clieliaJibHOCTeN. TpagUuLiiHi MeTOAU BUKJIAJaHHS
aHIJIIChKOI MOBM 4acTO He BPaxOBYIOTb peasibHi mpodeciiiHi cutyanii. CTyeHTH MalTb
TPYZHOLLi 3 IepeHeCeHHSIM MOBHHX 3HaHb Yy NpPaKTUYHUH KOHTEKCT (meperoBopH,
npeseHTaljii, ZijloBe JUCTYBaHHA). BiAcCyTHiICTP aBTEHTHUYHHUX KOMYHIKAaTMBHUX NPAKTUK
3HWXKYE MOTHBaALil0 Ta epeKTUBHICTb HaB4YaHHA. OTKe, B yMOBax CbOTOJEHHSl 3POCTAE
notpeba y ¢paxiBusx, ki BoJOAiIOTh aHIJIINCbKOI0 MOBOIO /Jisl MpodeciiHOro ChniJiKyBaHHS.
3ycTpiui 31 cTellKroJsjepaMyu MOJeNIOITh peasibHi 6i3HecoBi Ta mpodeciiiHi cueHapii, 1o
BiZiMOBia€e cy4yacHUM OCBITHIM TeHAeHUisAM. Takui migxig cnpusie po3BuUTKy soft skills
(koMyHiKalif, KpUMTUYHE MUCJEHHS, CIiBIpans), siki € 3aTpeOyBaHUMMU Ha PUHKY MNpali.
CTaTTda aKLeHTYE yBary Ha /jiaJIoriYyHOMY Ta iHTepaKTUBHOMY XapaKTepi TaKUX 3yCTpideH, 1o
3abe3nevyye NOEJHAHHS TEOPETUYHUX 3HAHb i3 MPAaKTUYHUMHU HaBUYKaMM KOMYHiKalil y
npodeciiiHoMmy cepepoBulli. 3ycTpiui 3i cTellkrosjepamMyd MOJEeNIOITh peasibHi cUTyalil
B3aEMO/Iil MaMOyTHIX €KOHOMICTIB i3 NpeAcTaBHUKAaMM 6i3Hecy, Jep>KaBHUX yCTaHOB Ta
MDKHAapOJHUX OpraHisalii, CHpUAIYU PO3BUTKY KPUTUYHOTO MUCJAEHHS, YMiHHA
apryMeHTyBaTH MO3MIil0 Ta NPUUMaTH KOJIEKTUBHI pilleHHsa. MeToauka mnepejbadae
BUKOPHUCTAHHA CLeHapHUX KapT, aBTEHTUYHUX JAiaJIoTiB Ta MyJbTUMO/JA/JIbHUX 3aB/JlaHb, L0
Jl03BOJISIE CTY/I€HTAM 3aHypIOBATHUCA Y TpodeciiHUM KOHTEKCT i QOpMyBaTH KOMIIETEHTHICTbD,
HeOoOXiHY /1 YCHILIHOI AiJIBHOCTI B I7106a/1i30BaHOMY €KOHOMIYHOMY mpocTopi. ¥ cTaTTi
OKpecJieHO po6JieMaTUKY iHTerpaiii 3ycTpivyei i3 3amikaBJieHUMU CTOPOHAMU y HaBYa/IbHi
nporpamMu, BU3HAUY€HO IXHI0 aKTyaJIbHICTb /J151 Cy4acHOI eKOHOMIYHOI OCBITH, CGOPMYIbOBAHO
Liyi Ta O4iKyBaHi pe3y/bTaTU BNPOBa/KeHHS. TakWM MiaXiJ He Jivlle MiABUILYE piBEHb
BOJIOJ[IHHS aHIJIIMCbKOIO MOBOW, ajle U (POopMye HaBUYKM MIDKKYJbTYpPHOI KOMYHiKallii,
npodeciiHOi eTHKM Ta  CTpPaTeriyHoro MMCJIEHHs, 1[0 € KJKWYOBUMHU  JJisd
KOHKYPEHTOCHPOMO>KHOCTI MalOyTHIxX paxiBIiB.

Kio4oBi cioBa: paiasioriyHi Ta MyJsbTUMOAAJ/IbHI MiAXOAW A0 HaBYaHHS, MOBHA
NiITOTOBKA CTY/ZeHTiB-eKOHOMICTIB, iHTerpanis Teopii Ta NpakKTUKH 3 aHIJIIMCbKOI MOBH 3a
npodeciiHUM COpsMyBaHHSM, ClLEHapHi HaBYaJbHi IHCTPYMEHTH, CIiJibHA pPO3poOKa
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HaBYaJIbHUX Mporpam, npodeciiHO OpieHTOBaHAa KOMIIETEHIlisl aHIJIiICbKOI MOBH, 3yCTpiui
3aliKaBJIEeHUX CTOPIH y BUILiH OCBITi.

Meeting with stakeholders as a methodological tool for developing professionally
oriented English language competence of economics students

Abstract. The article considers meetings with stakeholders as an effective
methodological tool for the formation of professionally oriented English-language competence
of students of economic specialties. Traditional methods of teaching English often do not take
into account real professional situations. Students have difficulties in transferring language
knowledge into a practical context (negotiations, presentations, business correspondence). The
lack of authentic communicative practices reduces motivation and effectiveness of learning.
Therefore, in today's conditions, the need for specialists who know English for professional
communication is growing. Meetings with stake-holders model real business and professional
scenarios, which corresponds to modern educational trends. This approach contributes to the
development of soft skills (communication, critical thinking, cooperation), which are in demand
on the labour market. The author emphasizes the dialogical and interactive nature of such
meetings, which ensures the combination of theoretical knowledge with practical
communication skills in a professional environment. Stakeholder meetings simulate real-life
situations of interaction between future economists and representatives of business,
government agencies, and international organizations, promoting the development of critical
thinking, the ability to argue a position, and make collective decisions. The methodology
involves the use of scenario maps, authentic dialogues, and multimodal tasks, which allows
students to immerse themselves in the professional context and form the competence
necessary for successful activity in the globalized economic space. The article outlines the
issues of integrating stakeholder meetings into curricula, determines their relevance for
modern economic education, and formulates the goals and expected results of implementation.
Such an approach not only increases the level of English proficiency, but also forms the skills of
intercultural communication, professional ethics, and strategic thinking, which are key to the
competitiveness of future specialists.

Key-words: dialogic and multimodal teaching approaches, economics students’ language
training, integration of theory and practice in ESP, scenario-based learning tools, participatory
curriculum development, professionally oriented English competence, stakeholder meetings in
higher education.

Bcryn

Y cydacHux yMoBax rJiobaJjisanii Ta iHTepHauioHasi3anii npodeciiiHOl AisiIbHOCTI
aHIJilcbKa MOBa CTa€ KJIIOYOBHUM IHCTPYMEHTOM KOMYHiKaljii y 6i3Heci, Hayui Ta OCBITI.
TpaguuiiHi MeToAY BUKJIaJ@aHHS aHIJIINCbKOI MOBU 32 NpodeCiiHUM CpsSIMyBaHHSM 4acTO
3aJIMIIAITHCA BiZiipBaHUMU BiJi peajibHUX NMPAKTHUK, 1110 3HWKYE ePeKTUBHICTb GOpMyBaHHS
KOMYHIKaTUBHOI KOMIIETEHTHOCTiI CTyZeHTiB. IIpoGiemMaTuka [A0CAi[>)KEHHS NOJATAE Yy
BiICYTHOCTI aBTEHTUYHUX KOMYHIKaTUBHUX CUTyalliki, AKi 6 [J03BOJISAJIM CTyJeHTaM
3aCTOCOBYBAaTHM MOBHI 3HaHHA y mnpodeciiHOMY KOHTeKCTi. lle cTBOpIO€E po3puUB Mix
TEOPEeTUYHUM HAaBYaHHSAM Ta NPAaKTUYHUMU NOTPebaMy MalbyTHiX ¢paxiBliB. AKTya/IbHICTh
JlOCIiPKeHHsI 3yMOBJIEHA 3pOCTalyol0 MOoTpe6olo y cheliasicTaX, 3JaTHUX e(PeKTHBHO
B3AaEMOJiAATU aHIJiINCbKOIO MOBOI 3 pi3HUMHU CTEUKrosifiepaMu — poOOTOJABLSIMY,
KJIEHTAMHM, KoJieraM{, MDKHApOJHUMU mNapTHepaMu. 3ycTpiui 3i cTeHkrosjepamu Sk
HaBYaJIbHUH IHCTPYMEHT J[A03BOJIIIOTb MOJIEJI0OBAaTH peasibHi mpodeciiiHi cueHapii, o
BiZiMOBiZla€ CyyacHUM TeHJEHLiSIM y BUILiM OCBIiTi Ta crnpusie po3BUTKY soft skills. Mera
AOCTLAKEeHHSA — OOI'pyHTYBaTH ePeKTUBHICTb BUKOPUCTAHHA 3yCTpiye 3i cTeHKroJiepamMmu
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sIK IHHOBaIilHOTO iIHCTPYMEHTY HaBYaHHS aHTJIiNCbKOI MOBU 3a NPpOPeCciiHUM CIPSIMYBaHHSAM
Ta BUSHAYUTH IXHIO poJib Y GOpMyBaHHI aBTEHTUYHOI KOMyHIKaTUBHOI IPAaKTUKU CTYZEHTIB.
3aBaaHHA JocaifKeHHs:: 1) mnpoaHasisyBaTU TeOpeTHUYHI 3acafilui BUKOPUCTAHHS
aBTEHTUYHUX KOMYHIKaTUBHUX NPAKTUK y HAaBYAHHI aHIJiMCbKOI MOBU; 2) BU3HAYUTH POJib
cTelikroszepiB y mnpoueci npodeciiilHo OpieHTOBaHOTO HaB4YaHHSA; 3) PO3POOUTHU MOJEJb
3ycTpivi 3i cTelKrosigepaMu sIK HaBYaJIbHOTO ClieHapilo; 4) oliHUTH ePEeKTHUBHICTb TAKOTO
nigxony y ¢opMyBaHHI MOBHHX Ta KOMYHIKaTUBHUX HAaBUYOK CTyJAeHTiB. 006’e€KT
AOCTII)KEHHA: TpolLleC HaBYaHHS AaHIVIINCbKOI MOBH 3a MNpodeciiHUM CHpsiMyBaHHSM.
[IpeagmeT AOCAiAKEHHA: BUKOPUCTAHHS 3yCTpiued 3i CTeMKroJiepaMu sIK iHHOBAL[iMHOTO
IHCTpYMeHTY JJisi PO3BUTKY aHIJIOMOBHOI KOMIETEHTHOCTI y mnpodeciiHOMY KOHTEKCTI.
limoTe3a AoC/HifKeHHA: BUKOPUCTAHHA 3yCTpidyed 3i CTEHMKroJilepaMu fIK HaB4YaJbHOTO
iHCTpyMeHTy chnpusaTuMe 6isbil edpeKTUBHOMY (opMyBaHHIO NpodeciiHO OpieHTOBaHOI
AHIJIOMOBHOI KOMIIETEHTHOCTI CTYJEHTIB, HiXK TpaJMLiMHI MeTOAY HaBYaHHS; 3a/ly4YeHHA
aBTEHTUYHUX YYAaCHUKIB Ta peaJbHUX ClLeHapiiB MigBUIIUTL MOTHUBAL|il0 CTYAEHTIB,
PO3MIUPHUTH iXHI KOMYHIKaTUBHI HABUYKH Ta 3a6e3MeYUTh NPAaKTUUYHE 3aCTOCYyBaHHS MOBHUX
3HaHb y npodeciiHOMy KOHTEKCTi. MeToaMKa nepe/ibayae BUKOPUCTAHHSA CLeHAapHUX KapT,
aBTEHTUYHUX [JiajsoriB Ta MyJbTUMOJAJbHUX 3aBJaHb, L0 [O3BOJIIE CTyJAEeHTaM
3aHyproBaTUcA y npodeciiHUNA KOHTEKCT i GopMyBaTH KOMIETEHTHICTb, HEOOXigHY /s
yCHilHOI Zisi/IbHOCTI B I7106a/71i30BaHOMY €KOHOMIYHOMY POCTOPI.

OuikyBaHi pe3yJ/ibTaTH:

MeToaU4HUM pe3ysibTaT: po3pobKa MoJiesli MpoBeJleHHs 3yCTpivel 3i cTeMKroagepaMu
sIK HAaBYaJIbHOTO CLleHapito AJis1 KypcCiB aHTJIiCbKOI MOBU 3a NpOodeCciiHUM CcpsiMyBaHHSM.

[IpakTUYHUK pe3y/bTaT: NiJBUILEHHS PiBHA BOJIOLIHHA CTYLEHTAaMH aHIJIIKCHKOIO
MOBOI0 Y podeciiiHuX cuTyalisx (nmeperoBopu, npeseHTallii, JUCKYCii, /1iJloBe IUCTYBaHHS ).

[Icuxosioro-nefaroriyHuM pes3ysbTaT: 3pOCTAaHHA MOTHBALil CTYAEHTIB O BUBYEHHA
aHIJIICbKOI MOBH Yepe3 3a/IyYeHHs 10 peaJlbHUX KOMYyHIKaTUBHUX NPAKTHUK.

HaykoBuil pe3yabTaT: MiATBep/PKeHHS epeKTHUBHOCTI iHTerpaiii aBTEHTHYHHX
KOMYHIKaTUBHHUX IHCTPYMEHTIB y NPOLieC HAaBYaHHSA MOB 3a Npo¢deCiiHUM CIPsIMYBaHHSIM.

CouianbHuM pe3yabTaT: GOpPMYBaHHSAA Yy CTYAEHTIiB HaBUYOK cHoiBmpani 3i
CTEUKIoJIlepaMH, L0 BiZMIOBIJa€ CydaCHUM BUMOraM PUHKY IpalLli.

AHani3 nyo6utikanii. Y cydyacHUX JOC/AiP)KEHHSAX 3 METOAWKH BUKJAJAAaHHSA aHTJiHCbKOI
MOBM 3a NpodeciiHUM CIpsIMyBaHHSIM 0COOJIMBY yBary npuzinsaoTb koHuennisaM ESP, CLIL ta
experiential learning. locnigxenHsa y cdepi BUKIaJaHHA aHT/IiIACbKOI MOBU 3a podeciiHUM
cupssmyBaHHsaM (ESP) Ta iHTerpoBaHoro HaB4YaHHs 3MicTy ¥ MoBu (CLIL) JeMOHCTpyOTh
3HAaYHUU MOCTYN Yy MOLIYKY epeKTUBHUX MeTOJiB GpopMyBaHHsA npodeciiHO opieHTOBaHOI
aHTrJIoMOBHOI KoMneTeHTHOCTi. Kiacuuna npaug 3 ESP (Dudley-Evans & St John, 1998) [1]
HiIKpecJ0€e HeOOXiJHICTb BpaXyBaHHs peaJlbHUX KOMYHIKaTMBHUX NOTpPeO CTYJEeHTIB, L0
3YMOBJIIOE BUKOPUCTAHHS aBTEHTUYHUX MaTepiasiB Ta xaHpiB npodeciiHoro auckypcy. Lle
CTBOPIOE OCHOBY JJII PO3yMiHHA 3yCTpidyel 31 CTeWKrosjepaMu {K iHCTPYMEHTY, KU
6e3nocepeAHbO BiANOBiZlaE HA 3aMUT MpPaKTH4YHOI aBTeHTUYHOCTI. KoHueniis experiential
learning (Kolb, 1984) [2] popae wme oAuMH BUMIp A0 OOGIPYHTYBaHHf Lboro ¢opmary,
NiKpecJ0€e 3HayeHHs HaBYaHHsA 4epe3 JocBiA. HaByaHHA 4epe3 JocCBij mnepejbadae
LMKJIYHUU polec: g — pedJieKcia — KoHLeNnTyasi3anis — 3acTocyBaHHs. Y koHTeKcTi CLIL
cy4yacHi pociaimkeHHs: (Ruiz de Zarobe, 2025 [3]; Pérez Cafiado, 2024 [4]) aKLeHTyIOTb Ha
iHTerpauii npeilMeTHOr0 KOHTEHTY Ta MOBHOTI'0O HaBYaHHSA. Taku# niJxiJ 7,03BOJISIE CTYA€HTaM
O/lHOYACHO 3aCBONOBATH 3HAHHA 3i CBOEI CHeliaJbHOCTI Ta pPO3BUBATU MOBHI HaBUYKU. Y
HIMPILIOMY OCBITHBOMY KOHTeKCTi KoHIenlis stakeholder engagement (Freeman, 2010) [5]
pO3rJIAla€ CTEUKI o1/ epiB AK KJIYOBUX YYACHUKIB IIpOLeCcy NPUUHATTA pilleHb. [lepeHecena
y cdepy OCBIiTH, Ll ifles O03HAYaA€E 3aJlyYeHHs NMpeACTaBHUKIB NnpodeciiHoi CNiJIbHOTU A0
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HaB4YaJIbHOT'O IIponecy, 1o 3a6e3neqye ABTEHTHUYHICTb Ta INPAaKTHU4YHY Cl'IpHMOBaHiCTb
HaB4YaHHA.

Takum 4nMHOM, 3ycTpiui 3i cTelikrosiepamMu BifjnoBigaw Tk MoJei experiential learning,
OCKIJIbKU CTYZIeHTU OTPUMYIOTh JOCBi/Jl peaibHOI KOMYHiKallil, OCMUCJIIITb HOr0 y npoueci
pedJiekcii Ta 3aCTOCOBYIOTh HOBi 3HaHHA y NOAAJbIINX NpodeciiHUX CUTyaLisfx. [X MoxHa
po3rjsjlaTu K NpakTU4yHy peasniszanito CLIL, ajgke BOHM Mo€AHYIOTh NpodeciiHUM 3MicT
(Hanpuksa, GiHaHCOBI YK IOPUAMYHI KEHCH ) 3 aHTJIOMOBHOI0 KOMYHikali€t. [loeananus ESP,
CLIL Ta experiential learning cTBopio€ TeopeTH4YHe MiAIPYHTS JJi1 BUKOPHUCTAHHSA 3yCTpiven
3i cTellkro/sijepaMy y HaB4YaHHi aHIJIIKCbKOI MOBU 3a npodeciiHUM crnpsiMyBaHHAM. llei
dopMaT BiAgNoOBiZA€E CydyacHUM TeHJEHLisIM y MeTOJAMIi BHUKJ/JIaJaHHS iHO3eMHHUX MOB,
3abe3neyye aBTEHTUYHICTb KOMYHIiKallil Ta COpUs€ PO3BUTKY KOMIIJIEKCHOI KOMIIETEHTHOCTI
cTyfeHTiB. OTxe, 3ycTpidi 3i CTeWKroJsiiepaMu CTAalOTb He JIMlle MeTOAWYHUM, ajne U
nejaroriyHUM IiHCTPYMEHTOM, SIKMMW chpusie ¢opMyBaHHIO mpodeciiHOol iAeHTUYHOCTI
CTYJ,EHTIB.

K. Taitneng (2006) [6] HaroJsiomlye, W0 aHIJAidCcbKa MoOBa J[Js aKaJeMiuHUX Ta
npodeciinux nined (EAPP) noBuHHa 30cepei»KyBaTHCs He JIMIIe HA MOBHUX CTPYKTypaX, a i
Ha JUCKYPCHUX MNPAKTHKAX, YCBIZIOMJIEHHI »KaHpIiB Ta NparMaTU4YHIM KOMIIETEHTHOCTI —
HaBUYKax, fKi 0COOGJIMBO BaXJWBiI [/l €KOHOMICTIB, 110 3alMalTbCd MiXXHApPOJHOIO
JIOKyMeHTalli€l0, TPDAaHCKOPJAOHHUMHU NleperoBopaMy Ta peKOMeHJalissMU 110/0 MOJITUKU Ha
OCHOBI JlJaHUX.

Ax crBepmxyoTh T. Japni-EBanc ta M. /[lx. Cent-[bxon (1998) [7], BUK/IamaHHSA
aHrJjiicekoi MoBuU pAuas cneniasictiB  (ESP) Mae mnouuHaTuca 3 aHajisy mnoTpe6 i
NPOJOBXKYBAaTHUCS Yyepe3 aJalTOBAHUM KOHTEHT, MO/IeJIlDBAaHHS Pea/IbHOTO CBITY Ta MOCTINHY
pedekcito. il CTyeHTiB-eKOHOMICTIB lLie mepejbayvyae OMaHyBaHHS: TepMiHOJIOrii, 1[0
BUKOPUCTOBYETbCS B €KOHOMIYHOMY aHasi3i, craTucTuii Ta ¢iHaHcaX; KOMYHiIKaTUBHHUX
npoueayp, TUIOBUX JJis 0i3HEeC-3BITHOCTI Ta MDKHApOAHOrO JIMCTYBaHHS; 3JAaTHOCTI
iHTepnpeTyBaTH Ta MNpeACTaBJATH JAaHi, Taki K rpadiku, Aiarpamu Ta iHporpadika;
dyHKIiOHA/IbHUX 3aB/laHb, TAKUX SIK HAIIMCAaHHSA pe3loMe, IpoBeJieHHs: 6pudiHTiB Ta y4acTb y
NaHeJIbHUX JUCKYCiFX.

. Bactypkmen (2006) [8] 3a3Hauag, 1110 Take HAaBYaHHS IOBUHHO 30Cepe»KyBaTUCS Ha
KOMYHIKaTUBHUX MOJIifIX, IKi € MIOLIMPEHUMHU B LiJIbOBIM npodecii, TUM caMUM JoNoMaramdu
Y4YHAM PO3BHUBATH {K BiJIbHe BOJIOZIHHA MOBOIO Ta IUCKYCIMHY KOMIIETEHTHICTb.

Y pocnipxenHi A. JI. llltenu [9] BUBYEHO MeTOAM i MiIXOAH, IKi CIPUSIOTh NOKPaLleHHIO
SIKOCTi HaBYaHHS aHIJIiMCbKOI MOBM Ta GpopMyBaHHIO $axoBOi KOMIIETEHTHOCTI CTYAEHTIB
eKOHOMIcCTiB. 3acBoeHHs (axoBOi JIEKCHKH, MDKKYJbTYpHAa KOMYHiKallis Ta caMoCTiiiHa
po60Ta — BOXKJIMBI KOMIIOHEHTH 11bOTO MPOLECY.

0. M Jlesak Ta iH. (2023) [10] BM3Ha4alOTh OCHOBHI MeTOAWYHI 3acaju GOpMyBaHHI
MOBHOI (axoBOi KOMIETEHTHOCTI Ha 3aHATTAX aHrJiicbkoi MoBu y 3BO: iHTerparis
npodeciiiHOi JIeKCUKH, BUKOPHUCTAHHSA iHHOBAL[iMHUX TEXHOJIOTIH, AudepeHLiioBaHUM migxiz
Ta BUKOPUCTAHHA iIHTEPaKTUBHUX METO/IB.

H. M. l'aBputok (2022) [11] BUOKpeMJIIOE HU3KY HOBUX METO/IiB HABYaHHS CTYJEHTiB-
€KOHOMICTIB, 3aBAAKU AKHUM MOXHa IpPOBOAWUTH AKiCHe HaBYaHHA IHO3e€MHOI MOBHM:
KOTHITHBHO-OpPiEHTOBAHi TexHoJIOrii (pPO3MOBHI MeTOAM HaBYaHHsS, CeMiHapH, [AUCKYCIi,
npo6jeMHe HaBYaHHS, KOTHITUBHI KapTH, 3aCO0U Ta JIOTiYHe HaBYaHHS TOILO); AisJbHICTb-
Opi€EHTOBaHA TeXHOJIOTiA (MPOEeKTHI MeTOoAM, CUTyalliiHe HaBYaHHf, irpU oOpraHisaniliHOI
JiSIJIBHOCTI, KOMIIJIEKCHI 3aBJlaHHS, iMiTallilHe irpoBe MOJe/JI0BaHHA COLjia/IbHUX MPOLECiB
TOI1l0), 0COGUCTICHO-OpiEHTOBaHI TexHoJiorii (iIHTepaKTUBHI Ta iMiTaliiiHi irpy, po3BUBarOYi
TPEeHiHTH TOI1110).

Ax caymHo ctBep/xkyoTh A. [lpotacoBa i A. CBob6oma (2024) [12], BukIagaHHS
aHrJiicbKkoi MOBM mnpodeciiHOro mNpU3HAYeHHs JJisi €eKOHOMICTIiB 3ocepe/)keHe Ha
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HaBYa/IbHUX Li/IX, BU3HAYEHHUX €KOHOMiyHOI cdeporo, sika BMMara€ BUBUYEHHS 3HAYHOI
KiJIbKOCTI TepMiHiB, ¢ppa3eosioriaMiB Ta ilioM, a 0T>Ke — 3aCTOCYBaHHS JIEKCUYHOTO MiAXOAY,
OpiEHTOBAHOI'0 HAa BUBYEHHS TUIIOBUX MOBHUX KOHCTPYKLiM Ta IX BAKOPUCTAHHSA B peaJibHUX
KOMYHIKaTUBHUX CUTYallifIX.

0. Ctynuuubkuit Ta O. [IpusaTenbuyk (2021) [13] HarosomywOTh Ha BaXKJIUBOCTi MOBHOI
daxoBoi MiArOTOBKH, sKa € KJHUYOBOKW CKJAJ0BOI /[y epeKTUBHOI KOMYHikalii 3
npeAcTaBHUKaMM MiXKHapoJHoro 6i3Hecy. Oco6siMBa yBara NpUAIJISETbCA NPaKTUYHIN
CIpAMOBAHOCTI HaBYaHHS, BUKOPUCTAHHIO IHTEPAaKTUBHUX METOJIB HaBYaHHf, 30KpeMa
Cy4yacHHUX TEXHOJIOTiH, OHJalH-IIaTGOpM Ta MYJbTUMEAIMHUX pecypciB, a TaKo0X
MDKIUCHUIIIHADHOMY MiAX04y BHUKJ/I3JAHHA, L0 CIPUAE PO3BUTKY VHiBepCaJbHUX
KOMIIETEHIIil, AKi JO3BOJIAKTH CTyleHTaM 3aCTOCOBYBAaTHU 3HAHHS, HABUYKH Ta TEPMiHOJIOTi10
3 pPi3HUX JUCLMILIIH Y KOMIIJIEKCHOMY IpodeciiiHOMy cepeZj0BUIL.

Y nocaimpxkenni JI. Ycuk Ta iH. (2021) [14] akueHT 3po6JieHO HA iHTerpailii iHo3eMHOi
MOBHM 3 NPO}iIBHUMHU AUCLUILIIHAMY, 110 A03BOJISIE CTYZ,eHTAaM BUKOPUCTOBYBATHU MOBY JJIs
npodeciiHOro 3pOCTaHHSl, 1 3ampONOHOBAHO AaKTHUBHI MeTOJU HaBYaHHS, 30KpeMa
Mo/ieJil0OBaHHS NMpodeciiHO OpiEHTOBAaHUX CUTYallild, POJIbOBI irpy, po60Ty B KOMaHAAX, sKi
CIPUAIOTH PO3BUTKY KOMYHIKaTUBHOI KOMIIETEHTHOCTI, TBOPYOT0 MUCJE€HHA Ta 34aTHOCTI 10
KOJIEKTUBHOTO BUPIilLlIEeHHS TPO6JIeM.

JI. Koposbuyk (2025) [15] TakoX JOBOAUTbD, 1110 BUKJIa/laHHS iIHO3EMHOI MOBU B MeKax
cneniasbHocTi «MEB» Mae 6asyBaTHcs Ha MOEAHAHHI KiJIbKOX KJIIOYOBUX KOMIIOHEHTIB:
norJiM6JeHOT0 BUBYEHHS Clellia/i3oBaHOl TepMiHoJOri], iHTerpaiii MOBHOI MiArOTOBKU 3
npodeciiHUMM AUCIUIIIHAMU, TPAKTUYHOr0 3aCTOCYBaHHS HAaOyTUX 3HAaHb Y MOJIe/IIOBaHHI
IeperoBOPHUX MPOLECiB, ydacTi y CUMyJALiAX MiKHapoJHUX Oi3Hec-3ycTpiued Ta
JUIIJIOMAaTUYHUX NlepeMOBUH. K/IF0OUOBUMU acrieKTaMU € CTBOPEeHHSI aBTEHTUYHOI'0 MOBHOTO
cepeJloBUIIA i BIOPOBAPKEHHS MDKAWCIMIJIIHAPHOTO MiAXOAY, 10 I'PYHTYETbCA Ha TiCHIH
iHTerpanii MoBHOI MiArOoTOBKU 3 (PyHJAMEHTAJbHUMHU 3HAHHSAMU y cdepi MixkHapoAHOTrO
npaBa, GpiHAHCOBOTO MeHEKMEHTY, JIOTICTUKM Ta iHIIKMX KJIIOYOBUX KOMIIOHEHTIB, fKi
BU3HAYAKTh CTPYKTYPY 1M IMHAMiKy Mi>)KHapOJHUX EKOHOMIYHUX BiZJHOCHH.

B. Hikitenko, C. I'puma, B. Bo6pakoB (2025) [16] Bu3HavyawTh HakWedeKTHBHilIi
KOMYHIKaTUBHI 3aBJJaHHSl Ta METOJU /il MiJBUILEHHS NpodeciiHUX HaBUUYOK aHTJ/IiHCbKOI
MOBHU cepeJi CTYAEeHTIiB eKOHOMICTIB, Taki Ik 06roBOpeHHsI KeHCiB, poJibOBi cUMyJisLil Ta
aHa/li3 EeKOHOMIYHUX TEKCTiB, OCKIJIbKA MNpPAKTUYHO-OPIEHTOBAHI NiAXOAU 3HAYHO
NOKpAaLlyTh 3JaTHICTb CTYAEHTIB BUKOPUCTOBYBATH IIpeMETHO-OPIiEHTOBAaHy MOBY B
npodeciiHOMy KOHTeKCTi. BU3HayeHHS Ta cucTeMaTH3allis NeAaroriyHuxX CTpaTerid, 1o
COPUAITh PO3BUTKY MNpodeciiHUX KOMYHIKaTUBHHUX HABUYOK aHIJIIUCbKOI MOBU cepes,
CTY/ZIeHTiB-eKOHOMICTiB, aHa/li3ylOTbCA Kpi3b NPU3My KOMYHIKaTUBHOTO BUKJAJaHHA MOB
(CLT), inTerpoBaHoro 3Micty Ta MoBM (CLIL), IpoeKTHOTO Ta CUMYJIALiIMHOTO HaBYaHHS 3
aHIJIIMCbKOI MOBM sl crnenjasictiB. Ha ocHOBI aHaJsi3y, 30cepeP)KkeHOro Ha AUAAKTUYHUX
MoOJieJisIX, TUNAXx KOMYHIKaTUBHUX 3aBJaHb Ta MeTOJaX, 10 CIPUSATb HAOYTTIO SK
JIIHTBICTUYHHUX, TaK i AUCHUIJIIHAPDHUX KOMIIETEHTHOCTEH, 6y/10 BUPOOJIEHO KOHLENTYaIbHY
MoOJieJib MPaKTUYHO-OPIEHTOBAHOI AaHIJIIMCbKOI MOBM JJisl CTYJEHTiB-eKOHOMICTIB, sKa
JI03BOJIMTh BUKJIa/lauaM 36a/1aHCyBaTH JIIHI'BICTUYHI 11i/1i 3 mpodeciiiHow aKkTyaibHiCcTI0. BoHa
06a3yeTbCsl Ha YOTUPbOX OCHOBax: 1) ajamTalisi KOHTEHTY A0 cheljiasnilaniid Ta Kap'€pHHUX
Liyie CTyAeHTIiB; 2) MojeJsitoBaHHA (opMaTiB KOMYHiKaliii, TUIOBUX [JisI €KOHOMiuyHOi
NpPaKTUKH; 3) yIpPOBaP>KEHHS] MOBHOT'0 HaBUaHHS B paMKaX AMCLMIIJIIHAPHOrO HaBYaHHS; 4)
Ha/laHHA CTYyJEeHTaM MOXJIMBOCTI 3aCTOCOBYBAaTM MOBHI HaBUYKH B aKaJleMidYHOMY Ta
po6oYyOMy cepeOBHILi, 30KpeMa, B peasiCTUMHUX KOMaHJAHUX Ta MiKX(PYHKLiOHAJbHUX
CUeHapisx, 0 MOJEe/Th CepeloBULIe CHiBNpaLl, 3 IKUM CTYJEHTH, UMOBIpHO, 3iTKHYThCS
B OaraToHaliOHa/IbHUX KOMIIaHifIX ab0 MOJITUYHUX yCTaHOBaX. flK C/AYLIHO 3ayBaXKylOTb
aBTOPH, Lii BUAM AiAJIbHOCTI pO3BUBAIOTH He JIMIIE BiJibHE BOJIOJ[iIHHS MOBOIO, aJsie i Taki M’ ki
HaBUUKH, IK KOMaH/IHa po60Ta, JiZilepcTBO Ta Ny6J1iuHi BUCTYIIH.
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Kosi0 HeBHpilleHUX nMUTaHb. [lonpy 3HAYHUN MOCTYM Yy JOCHI/PKEHHSX 3 METOJUKU
BUKJAJJaHHS aHIJiHACbKOI MOBM 3a mnpodeciiHUM CcOpsIMyBaHHAM, HHU3Ka acleKTiB
3a/IMIIAETHCA BiKPUTOW [/ MOJAJBbLIOT0 OCMUCTEHHS. AHasi3 cy4acHUX myO6Jikauiil y
cdepax ESP, CLIL Ta experiential learning cBiguuTh Npo BUCOKHM MOTeHLia/ IIUX MiAXOAIB y
dbopMyBaHHI aBTEHTHYHOI KOMYHIKaTHMBHOI MNpaKTHUKH, NpoTe ix iHTerpauia y d¢opmar
3yCcTpiued 3i cTelKrosepamMyd NOTpPeOYE A0JAAaTKOBOTO TEOPETUYHOTO Ta MEeTOLUYHOIrO
OOrpyHTYBaHHS. 30KpeMa, aKTyaJbHUM € NWUTaHHA 6asaHCy MK HaBYaJbHUMU Ta
npodeciiHUMHU Li/SIMY, IOLIYKY BaJliIHAX iIHCTPYMEHTIB OLliHIOBaHHS ePEeKTUBHOCTI, a TAKOXK
3abe3MevyeHHs] MacIITabOBAaHOCTI Ta pecypCHOi AOCTYNHOCTI TakuxX NpakTuk. KpiMm Toro,
MDKKYJbTYPHUM BHUMIp aBTEHTUYHOI KOMYHiKalil BHUMara€e TJMOILIOr0 aHaslily, ajxe
KYJIbTYPHI BiAIMIHHOCTI MOXYyTb SIK 36aradyyBaTH HaBuYaJIbHUM NpPOLEC, TaK i CTBOPHOBATHU
KOMYHiKaTUBHiI 6ap’epu. TakuM YMHOM, OKpeCJeHHs KoJia HEBUPIlleHUX NUTaHb J103BOJISIE
BU3HAQYUTU HaNpAMU NOJAJbIIUX [JOCAI[PKEeHb Ta MiJKpecJ€ HayKOBY HOBU3HY
3alIpONOHOBAHOr0 HaMM MNiaxoAy: 1) 6asaHc MiXK HABYaJIbHUMU Ta NpodecinHUMHU LiASIMU. Y
npausax 3 ESP ta CLIL migkpec/10€TbCA BaXKJUBICTb IHTerpayii npegjMeTHOro KOHTEHTYy Ta
MOBHOTO HaBYaHHS$, MPOTe 3a/JIMIIAETHCH BiIKDUTHUM NMUTAHHS: IK 3ab0e3Me4YuTH piBHOBary
MK aKaZleMiYHUMM 3aBJAHHSIMU Ta peaJlbHUMH iHTepecaMM CTeHKroJiepiB, sKi 6epyTb
y4acTb y 3ycTpiyax? 2) MeToAu oLjiHIOBaHHSA epeKTUBHOCTI. Jlocai»keHHs y cdepi experiential
learning HaroJioly0Th Ha 3HaUYeHHi pedJieKcil Ta IPaKTUYHOT0 3aCTOCYBaHHS 3HaHb. [IpoTe
OpaKye CTaHAAPTHU30BAaHUX IHCTPYMEHTIB AJs KiJIbKICHOrO Ta sKiCHOTO BHMiplHOBaHHSA
pe3yJbTaTiB 3ycTpiued 3i cTeillkrosjgepamu (MoBHiI HaBu4kH, soft skills, moTuBauis); 3)
MaclITaboBaHICTh Ta pecypco3aTpaTHicTb. ¥ mybusikauisx npo stakeholder engagement y
BUIIIA OCBITI 3a3HA4Ya€TbCd, L0 3aJy4yeHHd 30BHILIHIX Y4YaCHHUKIB BHMara€ 3HA4YHUX
opraHizaniiHux pecypciB. HeBupilleHUM 3a/IMIIAETbCS MUTAHHSA: K MaclITabyBaTHU IieH
nigxig A8 BeJUMKMX TPyn CTYAeHTIB abo [AJs pi3HUX cheliajJbHOCTed 6e3 BTpaTH
aBTEHTUYHOCTi? 4) iHTerpauis y HaB4YaJbHi mporpamMu. [lonpu NO3WTHBHI pe3yJbTaTH
anpob6aniin CLIL Ta ESP, moci He po3po6JieHO YiTKMX METOAWYHUX pPeKOMeHJallid 1100
CUCTEMHOI0 BIPOBA/)KEHHS 3yCTpiueH 3i CTEUKIo/1jepaMu Y HaB4YaJIbHi [IJIaHU YHIBEPCUTETIB.
[loTpebye yTOuHeHHs], K IHTerpyBaTH TaKi MNpPaKTUKU Yy BXe ICHyw4i Kypcu 6e3
nepeBaHTAXXeHHS CTYJEeHTIiB; 5) MDKKyJbTYpHHUM acneKT. ABTEHTH4YHA KOMYHiKalis
nepenbavyae MDKKYJbTYPHY B3a€EMOJil0, NMpOTe 3aJUIIAETbCA BiAKPUTUM MUTAHHA: SK
BpaxyBaTH KyJbTypHi BifMiHHOCTI y dopmaTi 3ycTpiyelt, 1106 YHUKHYTU KOMYHiKaTHUBHHUX
b6ap’epiB Ta 3a6e3neydTH ePeKTUBHICTb HaB4YaHHA? K 3a6e3meyuTH OaJaHC Mix
HaBYaJIbHUMHM LIJIIMU Ta peaJlbHUMU iHTepecaMu CTeuKroJepiB? AKi MeToau OLjiHIOBaHHS
epEeKTUBHOCTI TaKWUX 3ycTpiyed € HaWbijbll BanigHUMHU? SK iHTerpyBaTh 3ycCTpiui y
HaBYyaJIbHI MporpamMu 6e3 MepeBaHTaKeHHS CTYyAeHTiB? UM MOXKJIMBO MacliTabyBaTH LeH
niAXiJ 151 pisHUX crieliaJbHOCTEN?

OCHOBHA YacTHUHA

AHaniz cyyacHUX MiAXOJIB [0 BUKJIAJAHHS aHIJiHMCbKOI MOBU 3a npodeciiHUM
CIpsSIMyBaHHSIM 3acBifjuye, 110 KJIIOYOBUM BUKJIHUKOM 3a/JIMUIIAETHCH MOLWIYK ePpeKTUBHUX
IHCTPYMEHTIB [JJid NOELHAHHA aKaZeMiYHOr0 HaBYaHHA 3 peaJlbHUMHU KOMYHIKaTUBHUMU
NpaKTHUKaMH. Y 1IbOMy KOHTEKCTi 0CO0JIMBOr0 3HaueHHs1 HabyBaroTh KoHuenuii ESP, CLIL Ta
experiential learning, siki mponoHywTh pi3Hi Mogesi iHTerpanii MOBHUX Ta mpodeciiHUX
3HaHb. BoJHOYac aKTyaJlbHUM € NMUTAHHA aBTEHTUYHOCTI KOMYHIiKallii, a/pKke came BOHA
3abe3neyye CTyAeHTaM MOXJIUBICTb GopMyBaTHU NMpodeciiHy KOMNETEHTHICTb Y peajbHUX
yMoBax. OlHMM i3 nepcrneKTUBHUX IHCTPYMEHTIB, 110 NOEAHYE 1ii MiIX0AH, BUCTyIaE opMaT
3ycTpiuyed 3i cTedKrosjepamMu, SIKMW [J03BOJIIE MojeJsoBaTH mnpodeciiiHi creHapii Ta
3a/Iy4yaTHy CTYAEHTIiB 40 MPAaKTUYHOI B3aEMO/Iii 3 Mpe/ICTaBHUKAMU NMPodeciiiHOI CNiJIbHOTH.

Teoperuuni 3acagu. Oriag koHuenunin ESP, CLIL Ta experiential learning. Y
Cy4yacHii MeToAulli BUKJIaJaHHS aHIJIiMCbKOI MOBM 3a nNpodeciiHUM CHOpsiMyBaHHSAM
ocobysiMBe Micle 3aiiMalTb Tpu KoHLentyaabHi miaxogqu — ESP (English for Specific
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Purposes), CLIL (Content and Language Integrated Learning) Ta experiential learning. Bouu
bopMyOTh TeOpeTHYHe HiAIPYHTS AJs iHTerpauii MOBHOro HaB4YaHHS 3 NpodeciiHUMU
NpaKTHUKaMU Ta 3a6e3Me4y0Th aBTEHTUYHICTb OCBITHBOIO MPOLIECY.

ESP (English for Specific Purposes) BUHUK 5K BiiOBiAb Ha MOTpeby y cheljiaji3oBaHOMY
MOBHOMY HaBYaHHI /i pisHUX npodeciiHux chep — 6i3Hecy, npaBa, MeIULIMHH, iHKeHepil.
OcHoBHa ines ESP nosisrae y Tomy, 110 HaBYaHHA Ma€ G6yTH MaKCHUMaJIbHO HabJIMKeHe [0
peaJbHUX KOMYHIKaTHBHUX NOTpe6 cTyAeHTIiB. lle o3Hayae po6OTy 3 aBTEHTUYHUMH
TeKCTaMu (3BiTaMH, KOHTpaKTaMM, Npe3eHTalisiMU), PO3BUTOK HAaBUYOK BeJeHHs
neperoBopiB Ta BUKOpUCTaHHS npodeciiiHoi TepmiHooril. Takum ynHoM, ESP 3a6e3neuye He
Jiulle MOBHY KOMIIETEHTHICTb, @ ¥ TOTOBHICTb [0 MPAaKTUYHOTO 3aCTOCyBaHHS aHIJIIMCHKOI
MOBM y nnpodeciiHOMY cepe0BHIL.

CLIL (Content and Language Integrated Learning) — e nigxiz, Akui iHTerpye HaB4aHHs
npe/IMETHOTO KOHTEHTY Ta iHO3eMHOI MOBU. ¥ KOHTEKCTi aHTJIICbKOI MOBM 3a podeciiHUM
cnpamyBaHHAM CLIL pgosBoJsisie cTyzeHTaM OJHOYACHO 3acCBOXOBATHM 3HAHHA 31 CBOEl
cneniasbHOCTI (Hanpukaa/, GiHaHCH UM ONOAATKYBAaHHS) Ta pO3BUBAaTU MOBHI HAaBUUYKU. Taka
iHTerpauisi cTBOpHE yMOBU AJis1 GOPMYBaHHS MDKAUCHUIJIIHAPHOI KOMMETEHTHOCTI, Je
aHrJilicbka MOBa BUCTYIIA€E He JiMlle 3ac000M KOMYHiKallii, a ¥ iHcTpyMeHTOM npodeciiiHoro
muciaeHHs. CLIL Takox copusie miABUIEHHI0O MOTHUBALil CTYAEeHTiB, aJ)ke BOHU 0ayaTb
6e3mnocepeHil 3B’1I30K Mi>k MOBHMM HaBUYaHHSM Ta MalOyTHbOI NpodeciiHOo0 Aii/IbHICTIO.

Experiential learning (HaBuaHHs 4epe3 J0cCBifA), KoHuenTtyasnizoBaHe [J. KosiGowm,
I'PYHTYETHCA Ha UMKJIIYHIN MoAeJi: i — pedJieKcis — KOHLeNTyaJsi3alis — 3acToCcyBaHHs. Y
bOMY MiAX0Ji 3HAaHHA (QOPMYIOTbCA He JIMIle 4Yepe3 TeOopeTUYHe 3aCBOEHHS, a W 4epe3
NPaKTHUYHY JiJIbHICTb Ta OCMHUCJIEHHS BJIACHOIO AOCBiAy. Y KOHTEKCTI HAaBYaHHS aHIJIiMCbKOI
MOBH 3a npodeciiHUM ClIpsiIMyBaHHSAM experiential learning o3Havae 3a/1y4yeHHs CTyJeHTIB [0
aBTEHTUYHUX KOMYHIKaTHUBHUX CUTYaLil, le BOHU MOXYTb 3aCTOCOBYBaTH MOBHI 3HaHHA ¥
peasbHUX ab0 MaKCHMMaJbHO HaOJIMXKEHUX [0 peajbHUX yMoBax. lle cnpusie po3BUTKY
KPUTUYHOIO MHCJIEHHS, KOMYHIKaTUBHOI BIEBHEHOCTI Ta 3JAaTHOCTI ajanTyBaTUCAd [0
HernepeA6auyBaHUX NpPodeCciiHMX BUKJIUKIB.

Takum uyunHoM, ESP, CLIL Ta experiential learning yTBOpOHOTbH B3aEMO/ONOBHIOIOUY
TpUajy, fiKa 3abe3nedye KOMILJIEKCHUM miaxig Ao ¢dopmyBaHHS npodeciiHO opieHTOBaHOI
AHIJIOMOBHOI KOMIIETEHTHOCTI. BOHY NiAKpPeC/A0I0Th BaXKJIMBICTh aBTEHTUYHOCTI, iHTerparii
Ta IPaKTUYHOI CHPAMOBAHOCTI HaBYaHHA, W10 CTBOPIOE TeOpeTUYHe MiAIPYHTA [JJid
BUKOPHCTAHHSA 3yCTpiyey 3i CTEUKIroJlepaMu K iIHHOBAL[IMHOTO MeAaroriyHoro iHCTpyMeHTYy.

Posib aBTEeHTH4YHOI KOMYHikKanii y ¢popmyBaHHi npodeciiiHOi KOMNEeTEeHTHOCTI.
OJHUM i3 KJIOYOBUX YHHHUKIB e(PEeKTUBHOTO HaBYAHHS aHIJIiMCbKOI MOBM 3a nmpodeciiHUM
COpsIMyBaHHSIM € aBTEHTUYHICTb KOMYyHiKalii. ABTeHTHYHa KOMYHiKallifl mnepejbadae
BUKOPUCTAHHSI peajbHUX MOBHHUX INpPAKTHUK, SKI MaKCMMaJbHO HaOJWXeHi [0 yMOB
npodeciiiHoi AisgnbHOCTi. BoHa BUXOAWUTH 32 MeXi TpaAuLiiHUMX HaBYaJbHUX 3aBJaHb, 10
4YacTO 3BOJAATBHCA [0 BIPAB i3 rpaMaTUKU YU NepeKJay, i HATOMICTb NMPOIMOHYE CTYAEHTaM
JIOCBiJ peasibHOI B3aEMO/Iii 3 KoJileraMu, KJIiEHTaMH Y4 po60TOAaBLSIMH.

ABTEHTHUYHICTb Y HaBYaHHI Mae€ KiJibka BUMipiB. [lo-nepiue, e MOBHUM BUMIp, IKUU
NoJIATa€E y BUKOPUCTAaHHI npodeciliHol TepMiHoJOTi], KaHPiB Ai/10BOro cHijJikyBaHHS (3BiT,
npeseHTallisl, KOHTPAKT, IEPeroBOpPH) Ta CTUJIICTUYHO KOpeKTHUX popmyatoBaHb. [lo-apyre,
1le IparMaTUYHMUMN BHUMIp, 1110 OXOIJIKOE 3JaTHICTh CTYZEeHTIB 3aCTOCOBYBAaTH MOBHI 3HAaHHA y
KOHKPETHUX KOMYHIKaTUBHUX CUTyalifX, BpPaxOBYIOUYM KOHTEKCT, LijJi Ta OYiKyBaHHA
cniBpo3MoBHHUKIB. [lo-TpeTe, 1je COLiOKYJbTYpHUN BHUMIp, IKMH Mepejbayae BpaxyBaHHS
MIXKKYJIbTYPHUX 0COOJIMBOCTEN CIIJIKYBaHHS, 1110 € 0COOJIMBO BaXK/IMBUM Y IJ106a/1i30BaHOMY
npodeciitHoMy cepeO0BUILI|.

ABTeHTHYHa KOMYHiKalisg cnpuse ¢opmMyBaHHIO mpodeciiHOI KOMIETEHTHOCTI, siKa
BKJIIOYA€E He JIMIIe MOBHI HaBUYKH, ajie 1 yMiHHSA epeKTUBHO B3aEMOAIATU y podeciiHOMy
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KOHTeKCTi. CTyZeHTH, AKi OepyTb y4acTb y peaJbHUX ab0 HaAOGJMKEHHUX [0 peabHUX
KOMYHIKaTUBHUX IPAKTUKAX, PO3BUBAIOTH 3JaTHICTb apryMeHTYBAaTH BJIACHY [103UI1i0, BECTH
eperoBopy, Mpe3eHTYBAaTU pe3yJbTaTH POOOTU Ta BUPILIyBAaTH KOHQJIKTHI cuTyanil
aHrJiicbko MoBol. lle popMye y HHUX BHEBHEHICTb Y BJIAaCHUX CWJIAX Ta FOTOBHICTb [0
MDKKYJBTYPHOTO Jiajory.

Kpim TOro, aBTeHTU4YHa KOMYHIKalifl Ma€e 3HAaYHUM BIJIMB HAa MOTHUBALiI0 CTYZEHTIB.
Konu BoHM 6GayaTh, 110 MOBHI 3HaHHA 6e3mocepefHbO 3aCTOCOBYIOTHCA y NPOQdecikiHUX
CUTYyaLifX, 3pOCTa€ IXHA 3aliKaBJIeHICTb y HaBYaHHI Ta NIparHeHHs A0 CaMOBJOCKOHaJIeHHA.
lle BiAmoBiZae cy4yacHUM OCBITHIM TeHJeHIiAM, fAKi aKLeHTYITb Ha M[pPaKTUYHIU
CIIPAMOBAHOCTI Ta KOMIIETEHTHICHOMY MiAXO0A].

TakuM 4YMHOM, aBTEHTHYHA KOMYHiKallii BUCTyNA€ He JiMIle 3acO60M HaBYaHHSA
aHI/iNiCcbKOI MOBH, a ¥ iHCTpyMeHTOM npodeciiiHoi conianisanii cTyeHTiB. BoHa 3a6e3mneuye
dbopMyBaHHSA KOMIIJIEKCHOI KOMIIETEHTHOCTI, III0 BKJIIOYAE MOBHIi, KOMYHIiKaTHBHi Ta
COIIIOKYJIbTYPHI HaBUYKH, i CTBOPIOE OCHOBY AJIs yCHilIHOI iHTerpaiii Mail6yTHiX ¢paxiBIiB y
MiXKHapoHe npodeciiiHe cepeoBUILE.

Bu3HayeHHA MNOHATTA «3yCTpid 3i cTeMKroajgepamMu» SAK MNeAArorivyHoro
iHCTpyMeHTy. Y cydacHid OCBITHIM NmpakTUli Jefasi OijiblIoi yBaru HaOyBa€ KOHIENIis
3aJly4YeHHSl CTeUKIoJiZiepiB A0 HaB4YaJbHOrO npouecy. Ilig crerkroszepaMyu po3yMiloTh ycCix
3alikaBJIeHUX Y4YaCHUKIB OCBITHbOro Ta MNpodeciiiHOro cepefoBullla — PpoOOOTO/ABILiB,
npeACTaBHUKIB 6i3HecCy, JepKaBHUX iHCTUTYIiN, npodeciiHUX acolialii, KJiEHTIB Ta HaBiTh
KOJIer-eKCIepTiB. [XHA y9acTh y HaBYaHHI aHIJIiHCbKOT MOBY 3a TpodeCciiHUM CIpSMyBaHHAM
BiKpMBA€E HOBI MOXJMBOCTiI [y GpOpMYyBaHHS aBTEHTHYHOI KOMYHIiKaTUBHOI MPaKTHUKH
CTY/ZlEHTIB.

3ycTpid 3i CTeHKroJjepaMu y NeJaroriyHOMy KOHTEKCTI MO>KHA BHU3HAYUTH SK
OpraHi3oBaHy OCBITHIO MOJII0, 110 MAa€ YiTKy CTPYKTYpy Ta HaByYaJIbHi Wi, y MexXax AKOl
CTyZleHTH B3a€EMOJIIOTh i3 MpeAcTaBHUKAMHU NMpodeciiHOol CMiIbHOTH aHTJIINCbKOI MOBOIO.
Takuii popmMaT BUXOJUTH 3a MeXi TpaJULiMHUX POJIbOBUX irop 4M CUMYJALIH, aJpke BiH
3a6e3meuye peajbHY KOMYHiKallilo 3 JIIOJAbMH, SIKi NpeACcTaBJAsg0Th npodeciiiHi iHTepecy Ta
OYiKyBaHHA.

OCHOBHMMM XapaKTepUCTUKaMH 3yCTpiderd 3i CTeHMKroJsJepamMyd fK IeJaroriyHoro
iHCTpyMeHTy €: 1) aBTEHTUYHICTb: CTYJAEHTU CTHUKAIOTbCS 3 peaJbHUMH NHUTAHHSMU, SKi
BUHHUKAIOTh y mpodeciiHii AiANbHOCTI, a He 3 BUTaJJaHUMHU ClieHapissMu; 2) NpaKTUYHA
CIPSIMOBAHICTb: 3yCTpidi MOJe/NI0ITh KOHKpeTHi npodeciiiHi cuTyanili — mneperosopy,
npe3eHTallii, 06roBopeHHs1 KeWcCiB, BUpilleHHSA KOHQJIIKTIB; 3) JiaJIOTiYHICTb: CTYyAEeHTH
MalTb MOXJMBICTb BECTU [AUCKYCil0, CTAaBUTU 3allUTAaHHA, apryMeHTYBaTH IO3MILi0 Ta
OTPUMYBATH 3BOPOTHUU 3B’A30K Bij| CTEHMKroJiepiB; 4) MiXKKYJIbTYPHUNA BUMIp: Y BUNAJKY
MI>KHApOJHUX CTEUKTOJ[epiB CTYA€HTH OTPUMYIOTh AOCBiJ Mi>KKy/IbTYpHOI KOMYHiKaliii, 1110
€ BaXXJIMBUM J1J11 I7106a/1i30BaHOI'0 PUHKY Mpalli.

3 mejaroriyHol TOYKM 30py 3yCTpidi 31 cTEHKro/ijepaMyd BUKOHYIOTb KijibKa QyHKILiH.
[lo-nepiie, BOHU € IiHCTPyYMEHTOM iHTerpanii Teopil Ta NPaKTHUKH, aJpKe [J03BOJISIOTh
3aCTOCOBYBATU MOBHI 3HaHHA Y peaJibHUX yMOBax. [lo-Apyre, BOHU BUCTYNIAlOTb MOTUBYIOYUM
YUHHUKOM, OCKIJIbKM CTYJIEeHTU 6a4aThb 6e3nocepe/IHIO0 KOPUCTD BiJ HaBuaHHs. [lo-TpeTe, BOHU
cnpusAloTb GOpMyBaHHIO NpodecihHOI iAeHTUYHOCTI, aJKe CTyJeHTH T[OYMHAKTh
yCBiOMJIIOBATH cebe K MalOyTHIX y4acHUKIB mpodeciiiHOol CHiJIbHOTH.

TakuM 4YMHOM, 3yCTpiu 3i CTEHUKroJilepaMu MOXKHA PO3IJSAAATH SK iHHOBAL[iIMHUU
nejaroriyHuM iHCTpyMeHT, 1o noeanye koHuenuii ESP, CLIL Tta experiential learning. Bona
3abe3ne4yye aBTEHTUYHICTb KOMYHiKallil, NIpaKTU4YHY CIPSIMOBAaHICTb HABYaHHS Ta PO3BUTOK
KOMIJIEKCHOI NpodeciiHOI KOMIETEHTHOCTI CTYJAEHTIB, poOJIA4M MpoLec BUBYEHHSA
aHIJIINChKOI MOBHM MaKCMMaJIbHO HAaOJIMKEHUM [10 pea/ibHUX YMOB podeciiHoi Ais/IbHOCTI.



AKAJIEMIYHI BI3II

Bunyck 47/2025

Pe3ysibTaTH goc/ifKeHHs / NPaKTUYHOI anpoo6anii
Onuc mopeni nmpoBeaeHHA 3ycTpivyel. [IpakTuyHa anpobauis mofeni 3ycTpidyed 3i
CTellKrosjepamMu 3AilicHOBaznacad y ¢popMaTi iHTerpoBaHUX 3aHATH 3 aHIVIIHCbKOI MOBM 3a
npodeciiiHuM cipsiMyBaHHAM. CTpyKTypa 3ycTpiyei nepe6avyasia TpU eTamu:

1. BcTynHa yacTUHa — MOCTAaHOBKA 3aBJaHb, PO3IO/iJI poJiel, BU3HAYeHHS TeMU
Ta O4iKyBaHUX pe3yJIbTaTiB.
2. OcHOBHa JUCKyCid — aKTHBHA B3a€EMOJif CTYJAEHTIB 3i CTEHWKroJepaMu y

dopmarti neperoBopis, npe3eHTalliil Y41 06TOBOPEHHS KeHCiB.

3. [lincymku Ta pedsiekcia — aHasi3 pe3yJsbTaTiB, 0OrOBOPEHHSI CUJIbHUX Ta
c1abKUX CTOPiH KOMYHiKalii, opMyJitoBaHHS] BUCHOBKIB.

PoJti yyacHUKIB 6yJiM 4iTKO BU3HA4YeHi: CTYZIeHTH BUCTYNA/IU K MOJIOJIIII CreliaicTH,
BUKJIaJlad BUKOHYBaB (YHKIIil0 MoJepaTopa, a CTEHKIroJJepu — eKCIepTiB, KJII€EHTIB YU
po6oToaaBLiB. Takui po3noAin 3abe3nmedyyBaB aBTEHTHUUYHICTh KOMYHiKalii Ta HabJuXaB
HaB4YaJIbHUM NPOLEC 10 pealbHUX NpodeCciiHUX YMOB.

IIpuksaau AgiaaoriB Ta Keucis

st anpoo6arii 6yJ10 BUKOPHUCTAHO ClieHapil, Aki MojesitoBasiM TUNIOBI cuTyaril.
Scenario 1: FinTech and Digital Innovation

Meeting Objective: To integrate fintech innovations into the educational process.
Participants: banks, fintech companies, teachers, students.

Introduction: “Today we are discussing how to make the program modern thanks to
fintech innovations.”

Discussion:

Stakeholders: “Graduates should know blockchain and digital payments” / “Financial
technologies are changing the market” / “Practice with fintech platforms is key”

Teachers: “We are integrating a fintech module” / “We will add cases of digital products”
/ “We will invite experts from fintech companies”

Students: “We want to work with real tools.” / “Interesting examples of startups” /
“Practice with mobile payments is needed”

Solution: module “Fintech and Innovation”, guest lectures, practical cases.
Result: agreement on a new module and practice.

Scenario 2: Risk Management

Purpose of the meeting: to align training with the needs of risk management.
Participants: investment companies, banks, teachers, students.

Introduction: “Let’s discuss forecasting and risk management skills”
Discussion:

Stakeholders: “We need experts who forecast risks” / “Risk management is the basis of
stability” / “We expect knowledge of risk management tools”

Teachers: “Let’s create crisis simulations” / “Let’s add a forecasting module” / “Let’s invite
practitioners from banks”

Students: “We want to work on crisis cases” / “Learn to assess investment risks” /
“Practice with real data will help”

Solution: simulation cases, forecasting module, cooperation with banks.
Summary: practical tools agreed upon.

Scenario 3: Soft skills

Meeting objective: to develop communication and leadership skills.
Participants: HR managers, teachers, students.

Introduction: “What soft skills do financiers need?”
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Discussion:

Stakeholders: “Communication and presentation skills are key” / “Finance professionals
need to work in a team” / “Critical thinking and leadership are important”

Lecturers: “We will add communication training” / “We will integrate group projects” /
“We will invite HR experts”

Students: “We want more practice in presentations” / “We need team work training” /
“Debates and discussions will help.”

Solutions: soft skills training, group projects, HR workshops.
Conclusion: agreement on the integration of soft skills.
Scenario 4: Big Data

Meeting objective: to teach students how to work with big data.
Participants: analysts, lecturers, students.

Introduction: “Big Data is the key to modern finance”
Discussion:

Stakeholders: “Data analytics is needed for decisions.” / “Expect knowledge of analysis
tools” / “Big Data is changing the financial sector”

Teachers: “Let’s create a laboratory” / “Let’s add a Python module and” / “Integrate
practice with real data”

Students: “We want to work with real data sets” / “We need practice with visualization” /
“Interesting cases with Big Data”

Solution: laboratory, data analysis module, practical cases.
Summary: agreement on creating a laboratory.

Scenario 5: Internship

Purpose of the meeting: to organize internship for students.
Participants: banks, HR, teachers, students.

Introduction: “What internship opportunities can we offer?”
Discussion:

Stakeholders: “We are ready to accept students” / “Internship will help prepare
personnel” / “Internship in companies is the best experience”

Lecturers: “We will integrate internship into the program” / “We will conclude
agreements with companies” / “We will agree on an internship schedule”

Students: “Internship will help to understand real processes” / “We want to work in banks
and investment companies” / “Internship will give a competitive advantage”

Solution: internship agreements, integration of internship into the program.
Result: agreement on partnership programs.

Scenario 6: IFRS International Standards

Meeting objective: to ensure compliance of programs with international standards.
Participants: audit firms, professional associations, lecturers, students.
Introduction: “Let’s discuss the integration of IFRS into the program”

Discussion:

Stakeholders: “IFRS is a basic requirement” / “We expect practical skills in applying
standards” / “Graduates should be ready for international clients”

Teachers: “Integrate IFRS examples” / “Add real-life case tasks” / “Invite auditors for
workshops”

Students: “We want more practice with IFRS” / “Interesting examples of international
companies” / “We need training on [FRS”

10
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Solution: “IFRS Practice” module, cases, workshops.

Summary: [FRS integration agreed.

Scenario 7: Digital accounting tools

Meeting objective: to teach students about modern accounting software.
Participants: accountants, IT specialists, teachers, students.
Introduction: “What digital tools are needed for a modern accountant?”
Discussion:

Stakeholders: “SAP, QuickBooks, 1C are key systems” / “Accounting automation is
becoming the standard” / “We expect knowledge of digital platforms”

Teachers: “We organize software training” / “We create a laboratory for practice” / “We
integrate software into the educational process”

Students: “We want to practice on modern programs” / “We need training in accounting
software” / “It is interesting to work with real databases”

Solution: software laboratory, training, integration of digital tools.
Summary: agreement on digital integration.

Scenario 8: Audit simulations

Meeting objective: to teach students auditing through practice.
Participants: auditors, teachers, students.

Introduction: “How to teach students auditing?”

Discussion:

Stakeholders: “Audit practice is the most important” / “Simulations will help to
understand the process” / “We are ready to provide cases for training”

Teachers: “Let’s create simulation classes.” / “Integrate real cases” / “Let’s invite auditors
for training”

Students: “We want to experience the real challenges of auditing work.” / “It’s interesting
to work with audit cases” / “We need practice in the format of simulations”

Solution: simulation classes, cases from auditors, training.

Summary: agreement on practical simulations.

Scenario 9: Student Certification

Meeting Objective: To increase students’ competitiveness through certification.
Participants: Professional associations, teachers, students.

Introduction: “Are certification courses necessary for students?”

Discussion:

Stakeholders: “Certification increases competitiveness” / “Certificates confirm
professional level” / “We prefer certified candidates”

Teachers: “We integrate certification modules into the program” / “We organize
preparatory courses” / “We invite associations for cooperation”

Students: “Certification will help us in the labor market” / “We want to have access to
international certificates” / “This will give us a competitive advantage”

Solution: certification modules, partnership with associations, preparatory courses.
Result: Agreement on launching certification courses.

Scenario 10: Ethics and Transparency

Meeting Objective: To create a culture of transparency and ethics among students.
Participants: companies, auditors, teachers, students.

Introduction: “What role do ethics play in accounting?”

Discussion:

11
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Stakeholders: “Transparency is the key to trust” / “Ethical standards are the foundation
of the profession” / “We expect high moral principles from graduates”

Teachers: “We will add an ethics module” / “We will integrate practical cases” / “We will
invite experts for lectures”

Students: “We want more examples of ethical dilemmas” / “It is interesting to consider
real cases” / “Ethics will help in professional activities”

Solution: “Ethics in Accounting” module, practical cases, guest lectures.
Summary: agreement on the integration of ethics.

Scenario 11: Legislative changes

Meeting objective: to adapt the program to current changes in legislation.
Participants: tax service, business associations, teachers, students.

Introduction: “Today we are discussing how to make the program relevant to changes in
legislation.”

Discussion:

Stakeholders: “Students need to know current rules” / “Changes in legislation affect
business” / “We expect knowledge of electronic reporting”

Teachers: “We will update the materials every semester” / “We will add a module on
legislative changes” / “We will invite tax experts”

Students: “We want more examples of new regulations” / “We need practice with
electronic reporting” / “Interesting guest lectures”

Solution: regular update of materials, “E-reporting” module, guest lectures.
Result: agreement on updating the program.

Scenario 12: Tax Planning

Meeting Objective: To teach students about strategic tax planning.
Participants: Business associations, consultants, teachers, students.
Introduction: “Let’s discuss tax planning as a business tool.”

Discussion:

Stakeholders: “Tax planning reduces risks” / “It helps businesses be efficient” / “We
expect knowledge of optimization strategies”

Teachers: “Let’s add a tax planning module” / “Integrate business practice cases” / “Invite
consultants for trainings”

Students: “We want to learn how to optimize tax expenses” / “It’s interesting to work with
real cases.” / “We need practice in planning.”

Solution: “Tax Planning” module, cases, trainings.

Result: agreement on planning integration.

Scenario 13: International Taxation

Meeting Objective: To prepare students to work with international tax systems.
Participants: international companies, tax consultants, teachers, students.
Introduction: “Today we are discussing international taxation.”

Discussion:

Stakeholders: “International companies need knowledge of double taxation” / “We expect
skills in working with transfer pricing” / “It is important to know international agreements”

Teachers: “We will add a module on international taxation” / “We will integrate cases of
international companies.” / “We will invite consultants for lectures”

Students: “We want more examples of international cases” / “It is interesting to work with
double taxation agreements” / “We need practice with transfer pricing”

Solution: “International Taxation” module, cases, guest lectures.

12
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Summary: Agreement on the integration of the international bloc.

Scenario 14: Tax risks and liability

Meeting objective: To teach students to assess tax risks and liability.

Participants: tax service, business associations, teachers, students.

Introduction: “Let’s discuss tax risks and liability”

Discussion:

Stakeholders: “Companies need to know about fines” / “Tax risks affect business” / “We
expect knowledge of control mechanisms.”

Teachers: “We will add a module on tax risks” / “We will integrate practical cases” / “We
will invite representatives of the tax service”

Students: “We want more examples of fines” / “It is interesting to work with risk cases” /
“We need practice in responsibility”

Solution: module “Tax risks”, cases, guest lectures.

Summary: agreement on risk integration.

Scenario 15: Electronic services and digitalization

Purpose of the meeting: to teach students to use electronic services of the tax service.

Participants: tax service, IT specialists, teachers, students.

Introduction: “Today we are discussing electronic services and digitalization”

Discussion:

Stakeholders: “E-reporting is becoming a standard” / “Digitalization reduces risks” / “We
expect knowledge of electronic services”

Teachers: “We will add a digitalization module” / “We will integrate practice with
electronic reporting” / “We will invite IT specialists”

Students: “We want more practice with electronic services” / “It is interesting to work
with electronic platforms” / “We need practice in digital reporting”

Solution: “Electronic services” module, practical cases, guest lectures.

Result: agreement on the integration of digitalization.

[Ii KkelcH [O3BOJUJIMA CTyAEHTaM 3acTOCyBaTU MOBHI 3HaHHA Yy peaJbHUX
KOMYHIKaTUBHUX CUTYalliflX, 1[0 3HAYHO MiZIBULU/IO piBeHb iXHbOI NpodeciiiHOI TOTOBHOCTI.

Ananiz edektuBHOCTi. Pe3ynbTaTu ampobauii cBig4aTh Npo MO3UTHUBHUN BIJIUB
3ycTpivyed 3i crelikrosgepamMmu Ha ¢opMyBaHHS MpodeciiHO OpiEHTOBAHOI aHIJIOMOBHOI
KOMIIETEHTHOCTI CTyZeHTiB. MOBHI HaBUYKU: CTYAEHTH NPOLEMOHCTPYBa/JIY MOKpAlleHHA ¥
BUKOPHCTaHHI NpodeciiHOol TepMiHOJIOTi], CTUJIICTUMHO KOPEKTHUX POPMYJIIOBaHb Ta KaHpPiB
JiJ10BOro CrijikyBaHHA. KOMyHIKaTMBHA BIEBHEHICTb: CIIOCTEpirajaocsd 3MeHIIEeHHs CTpaxy
nepeJ; nNyo6JiYHUMU BUCTYNaMHM, PO3BUTOK HABUYOK apryMeHTalii Ta 3/JaTHOCTI BeCTHU
NeperoBopy aHIJIINCbKOI MOBOW. MoTHUBalif: CTy[eHTH Bifj3Ha4yaJu NiJBUILEHHS iHTepecy
Jl0 HaBYaHHA, OCKIJIbKM 0auu/yd TNPaKTUYHY KOPHUCTb BiJ, 3400YyTUX HAaBUYOK Ta IiXHIO
pesieBaHTHICTh i1 MaWbyTHbOI mpodeciiiHol aisabHOCTi. Soft skills: 3yctpiui cnpusam
PO3BUTKY KPUTHUYHOI'O MHUCJEHHS, KOMaHJHOI pO60TH Ta MiXKKYJIbTYPHOI YyTJUBOCTI, 110 €
BaXKJIMBUMM CKJIQJIOBUMU CydacHoi npodeciiiHoi KoMIEeTEHTHOCTI.

Takum yuHOM, ampobauis migTBepAua ePeKTHBHICTb BUKOPUCTAHHS 3yCTpiued 3i
CTEeUKroJilepaMU IK iIHHOBAL[iiHOT O [TeZJarorivyHoro iHCTPYMEHTY, 1110 IOEAHYE aBTEHTUYHICTh
KOMYHIKalii, IpaKTUYHY CIIPAMOBAHICTb Ta PpO3BUTOK KOMIIJIEKCHUX HABUYOK CTYL€HTIB.

OGroBopeHHs
IlopiBHAHHA 3 TPAAULIMHUMHU MeTOAAMM. TpaauLliliHi MeToJ¥ HaBUaHHS aHTJIilCbKOI
MOBM 3a NpodeciiHUM CnpsMyBaHHSIM — pOJIbOBi irpu Ta KeHc-cTaAi — MawTb NeBHI

nepeBary, NpoTe ixHs ePpeKTHUBHICTb 4YaCTO 0OMEKYETHCS IITYYHICTIO cCUTYyalil. PosiboBi irpu

13
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JI03BOJISIIOTh CTYI€HTaM BiAllpallbOByBaTU MOBHI KOHCTPYKIil Ta npodeciiiHy TepMiHOJIOTi10,
aJle BOHHM He 3aBX/IM BiZjo6paxaloTh peasbHi yMOBU KOMyHiKauii. Kelic-cTazi, y cBoo yepry,
3a0e3Meuy0Th aHaJITUYHUK MiAXiJ [0 BHUpilleHHda npo6JieM, MNOpoTe 3/ebibLIoro
3Q/IMIIAITBECA TEOPEeTUYHUMMU 1 He BKJOYAIOTbh >KUBOI B3aeEMOJil 3 mpejCTaBHUKAMU
npodeciiiHoi cnibHOTHU. Ha nboMy Tai 3ycTpiui 3i cTelKkroJsiiepaMu 1eMOHCTPYIOTh 3HAYHY
nepeBary, aJke BOHM IMO€EJHYIOTb aBTEHTUYHICTb, MNPAKTHUYHICTb Ta MIXOCOOUCTICHY
B3aEMO/Iil0, CTBOpPWOIOYM YMOBU [JJisi  (GOpPMyBaHHS  KOMIIEKCHOI  mpodeciiHol
KOMIIETEHTHOCTI.

IlepeBaru. 3ycTpidi 3i cTelKrosepaMyu MalOTb HU3Ky 04eBUAHUX nepesar. [lo-nepiue,
BOHHU 3a0e3Meuyl0Tb aBTEHTHUYHICTh KOMYHiKalii, 10 03BOJISIE CTyZleHTaM 3aCTOCOBYBaTH
MOBHI 3HaHHS y peaJlbHUX a60 MaKCUMaJIbHO HaOJMXKeHUX [0 peaJbHUX yMoBax. [lo-apyre,
BOHU CHOPUSIOTH MiBUILIEHHIO MOTHUBAlil, a/)Ke CTYJeHTU 6adyaTb NPAKTUYHY KOPUCTb Bif
HaBYaHHS Ta HWoro Ge3nocepeaHiil 3B’130K i3 MalbyTHLOIO NpodeciiiHow AisnbHicTIO. [To-
TPeTE, TaKi 3yCcTpidi cnpusOTb po3BUTKY soft skills — kpuTHUYHOrO MuUC/IEHHS, KOMaHAHOI
po60TH, aJaNTUBHOCTI Ta MIKKYJbTYpPHOI UYyTJWBOCTI, L0 € BaXXJIMBUMU CKJaJLOBUMU
cy4acHoi npo¢eciiHOI KOMIIETEeHTHOCTI.

O6MexxeHHA. BojHouyac BUKOPUCTAHHS 3ycTpiyed 3i CTeHKrosjepaMyd Ma€ MeBHi
obmexxeHHs1. Hailbinibll o4yeBUJHMM € NMHUTAHHS pecypco3aTpPaTHOCTI: opraHizaunisfi Takux
3ycTpiuel NoTpebye 3HAYHUX 3YCUJIb 3 O0KY BUKJ/IAJaviB Ta afiMiHicTpalil, a TakoK HassBHOCTi
NapTHePCbKUX 3B’SI3KiB i3 mpejcTaBHUKaMU npodeciiiHoi cnisbHOTH. KpiM Toro, Heob6xigHa
peTeJibHA MiZIrOTOBKA ClieHapiiB, 1106 3a6e3ne4yuTH 6asaHC Mi>K HaBYaJbHUMH LiJSIMU Ta
iHTepecamu creiikroszepis. llle 0JHUM BUKJIMKOM € MaclITA60BaHICTb: y BEJUKHUX Ipynax
CTy/leHTiB 320€e3Me4YrTH aBTEeHTUYHICTh Ta iHAMBIlyaJibHY B3a€EMO/Iit0 3HAYHO CKJa/iHillle.

IIpono3unii mo040 ya0CKOHa/ieHH Mozaesi. /[l noJjo/1aHHS 3a3Ha4eHUX 0O0MeXXeHb
MO>XHa 3alpOINIOHYBATU KiJibKa HaNpAMIB yA0CKOHaseHHA MogeJi. [lo-nepiie, fouisbHUM €
BUKOPUCTAaHHA ribpuaHoro popmary, IKUi NOEAHYE peasbHi 3ycTpivi 3i cTelKroagepamMu Ta
OHJIAaWH-CUMYJIALi], 110 [03BOJISE 3MEHIUUTHU peCcypcHi BUTpaTH Ta 3abe3neUYUTH
MaciiTaboBaHicTb. [lo-gpyre, BapTo pPO3pOOUTU CTAHAAPTHU30BaHI clieHapii A/ pi3HUX
creniaJIbHOCTEH, KI MOXHa aZlallTyBaTHU [0 KOHKPeTHUX HaBYaJbHUX mporpam. [lo-TperTe,
HeoOXilHO iHTerpyBaTH oljiHI0BaHHA soft skills y HaBuyasbHi muaHu, 1106 3a6e3neyUTH
KOMILJIEKCHUM  miaxix po  ¢opMmyBaHHa npodeciiiHoi koMmneTeHTHocTi. Hapenrri,
NepCHeKTUBHUM € CTBOPEHHS] MiXKYHiBEpCUTETCbKUX MaaTdOpM [ijisi 0OMiHYy [OCBijoM Ta
CLeHapifiMy, 110 COPUATHUME NMOIUPEHHIO IPAKTHUKU 3yCTpivyel 3i CTeMKIroepaMu y pisHUX
OCBITHIX KOHTEKCTaX.

BucHOBKH

[IpoBeneHe AociiPkeHHS MiATBEpPAWIO ePeKTHBHICTb BUKOPUCTAHHS 3ycTpiyed 3i
CTEeWKroJsijepaMu sK IiHHOBAI[iMHOTO IHCTPYMEHTY HaBYaHHS aHIJIIMCbKOI MOBM 3a
npodeciiHUM crnpsiMyBaHHAM. Takui ¢opMmaT 3abe3neyye aBTEHTHUYHICTb KOMYHiKallii,
JI03BOJISIE CTYJIEHTAM 3aCTOCOBYBAaTH MOBHI 3HaHHS Y peaJibHUX NMpodeciiHUX CUTyalisax Ta
cnpusie popMyBaHHIO KOMIIJIEKCHOI KOMIIETEHTHOCTI, 1110 BKJIIOUA€E MOBHi, KOMYHiKaTUBHIi Ta
COLIIOKYJIbTYPHI HABUYKHU.

3ycTpidi 3i CTeMKroJilepaMy MalOTb 3HAYHUY MOTUBALLIMHUN IOTEHLiaJl, a/lKe CTYJleHTU
6ayaTh NPAaKTHYHY KOPUCTb BiJi HABYaHHS Ta HMOro 6e3nocepeHil 3B’s130K i3 MalOYTHbHOIO
npodeciiiHow AisnbHicTI0. BogHOYAac BOHU ClpUAIOTb po3BUTKY soft skills — kputuvHoro
MUCJIEHHS, KOMaH/HOI po60TH, aJallTUBHOCTI Ta MIXKKYJIbTYPHOI Yy TJIMBOCTI.

Pasom i3 TuM, MeToAMKa Ma€ MeBHI 0OMexKeHHS, MOB'SI3aHi 3 pecypco3aTpaTHICTIO,
NOoTpPe60I0 Yy MapTHEPCbKUX 3B’f3KaX Ta CKJIAAHICTIO MaclITabyBaHHS AJs1 BEJUMKUX CpyMl
CcTyZeHTiB. [le BUMarae nozanbiuoi craHAapTU3aLii Ta METOAUYHOTIO YA 0CKOHAJIEeHHA MO/eJli.

[loganbmi fociaigkeHHsS MOXKYTb OyTH cOpsMoBaHi Ha: 1) MibxaucuumiaiHapHe
pO3LIMpEHHS, 30KpeMa 3aCTOCYBaHHSl MoJeJi 3ycTpiyed 3i cTeHKroJiepaMyd y HaBYaHHI

14



AKAJIEMIYHI BI3II

Bunyck 47/2025

aHIJIINCbKOI MOBHU s pisHUX npodeciiHUX ranysed; 2) nyudposisaliio npoiecy, 30KpemMa
pO3pOOKY OHJIAMH-CUMYJIALIN Ta iHTEPaKTUBHUX MJIaTGOPM JJis NPOBeJeHHs BipTyaJbHUX
3ycTpiued 3i cTellkrosjepamMy y AUCTaHLiiHOMYy ¢opMaTi; 3) eMnipuyHi JOC/iPKEHHS,
30KpeMa, KiJbKicCHe Ta sKicHe BHMipioBaHHS e(peKTHUBHOCTI Iboro miaxoay (MoBHi
pe3y/abTaTH, piBeHb MOTHUBalii, po3BUTOK soft skills); 4) MeToagn4He yj0CKOHA/IEHHS, 30KpeMa
CTBOpPEHHA CTAaHJAPTU30BAHUX CLEHapilB Ta IHCTPYMEHTIB OLIHIOBAHHA /JJIA IHTerpauil y
HaBYa/JibHI NOporpamMu Ppi3HUX YHiIBepCUTEeTiB; 5) MDKyHIBEpCHTEeTCbKY CHiBOpaip —
CTBOpPeHHS1 mIaTPopM JJig 0O6MiHy JOCBiZIOM, ClleHapissMU Ta pe3yJbTaTaMU amnpoballii, 10
CIIpUATHME NOLUUPEHHIO IPAKTUKHU Y PI3HUX OCBITHIX KOHTEKCTax.
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